H-1B Violations That Can Harm U.S. Workers

Employers sometimes misuse the H-1B visa program in ways
that can harm U.S. workers. The Wage and Hour Division
(WHD) is focused on safeguarding the rights, wages, and job
opportunities of highly skilled U.S. workers.

POSSIBLE H-1B VIOLATIONS INCLUDE:

o Displacement: Your employer, who is H-1B dependent or a willful
violator, removes you from your job so they can use an H-1B
worker with a bachelor’s degree and earning less than $60,000 per
year in an essentially equivalent role.

o Failure to recruit U.S. workers: Your employer, who is H-1B
dependent or a willful violator, does not take real, good-faith steps
to recruit qualified U.S. workers before hiring non-exempt H-1B
workers.

* Not offering the job to a qualified U.S. worker: For H-1B-
dependent employers or willful violators, your employer hires a
non-exempt H-1B worker even when you are equally or better
qualified.

e Retaliation: Your employer intimidates, threatens, or takes action
against you for asking questions or reporting concerns about H-1B
practices.

e Use of H-1B workers during strikes or lockouts: Your employer
brings in or continues to use H-1B workers at a worksite where a
strike or lockout is happening in the same type of job.

e Misrepresentation: Your employer knowingly provides false
information about the job duties or requirements in their H-1B
paperwork to avoid hiring U.S. workers.

£
©
-
>
)
o
o
[--]
=
L)
=
)
=
-
T
®
=
=
s
7
T
)
i~
L
;
o
-
—
S
-
7
=
o)
-
[T)
)
-
)
o
(-9

(continued on reverse)




weifiold gL-H ay} Japun S1aNI0N *S°N 10} SUOI}IA}0Id

pym/satauafie/nob-jop :auljuo USIA 10 SI3YI0M SN 10}

(€v26-/87-998-1) I9YM-SNH-998-1
:99.4-]|01 ||BD UOIIBWIOUI 8JOW 104 -
"SI9YJ0M "G Wey ued eyl weisboid

BSIA g|-H ay1 Buisn siakojdwa Aq
SuOI1e|0IA 9]qISS0d Saziewwins pJed siy]  NOISIAIG 4NOH aNY 39YM

uoIsInIQ AnoY pue abiepm "M:
JogeT jo juawyedaq SN =

¢ Failure to pay correct wages: Your employer undercuts U.S. worker wages
by offering H-1B workers lower wages than it offers to similarly employed
U.S. workers with the same job with similar experience and qualifications.

e Failure to provide benefits: Your employer undercuts U.S. worker benefits
by offering H-1B workers fewer benefits than it offers to U.S. workers.

e Adverse effect on U.S. worker working conditions: Your working conditions
(e.g., hours, shifts, vacation periods, and seniority-based preferences) are
adversely affected by your employer’s employment of H-1B workers.

For information, assistance, or to report a concern, scan the code below, go to
dol.gov/agencies/whd or call us toll-free at 866-4USWAGE (866-487-9243).
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